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General Statement of Policy

The Directors of Harrison Packaging recognise their statutory duty under the Health and
Safety at Work etc. Act 1974. Therefore, this policy is So Far As is Reasonably Practicable
(SFARP), to ensure that the organisation provides and maintains safe and healthy working
conditions, safe equipment and systems of work for all our employees and to provide all the
necessary information, instruction, training and supervision they will need for this purpose.
We will also ensure SFARP that there are no risks to health in the use, handling, storage and
transportation of articles and substances.

We also accept our responsibility for the health, safety and welfare of other people including
visitors, contractors and members of the public that may be affected by the operation of the
business.

The allocation of duties for safety matters and the particular arrangements, which we will
make to implement this policy, are set out in Section 2 - Organisational Arrangements &
Responsibilities for Health & Safety is seen as a key company issue and will be pro-actively
handled as a line management function.

This policy will be kept up to date, particularly as the business changes in nature and size. To

ensure the policy and the way in which it has operated is reviewed, as a minimum, annually
or after significant changes to working practices.
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